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16. Upon the advertisement of the vacancy, the Agency received a total of 304 applications.  

Forty-seven candidates were shortlisted and invited for an interview.  Mr. Fanous was d
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32. Therefore, if the UNRWA Dispute Tribunal orders recission of a contested  

administrative decision that  concerns appointment, promotion or termination, the UNRW A DT 

shall also set an amount of compensation that the Respondent may elect to pay as an alternative to 

rescission of the contested decision.   

33. The purpose of in-lieu compensation is to place the staff member in the same position they 

would have been in, had the unlawful decision not been made.  Also, the Dispute Tribunal must set 

compensation following a principled approach and on a case-by-case basis.1   

34. In the present case, the UNRWA DT set the amount of compensation at USD 1,500,  

ex aequo et bono, which represents approximately two months of Mr. Fanous ’ base salary at the 

time.  The UNRWA Dispute 
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recommended 41 of the 64 candidates to be placed on the roster, of which two candidates were 

to be placed on the Central Area roster.  Mr. Fanous was not one of them. 

38. Assuming the unlawful First Contested Decision did not occur, Mr. Fanous could have 

been one of the three candidates to be placed on the Central Area roster.  In accordance with 
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