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7. By email of 24 October 2019, the Ombudsman followed up on her previous 
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20. 
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neutral would conflict with leading and representing UNPAD and 

its staff special interest, though commendable … it is for the Head 

of Entity to assess whether a particular act or omission raises a 

potential conflict of interest. Staff are obliged to disclose even 

possible conflicts and to follow instructions on how to resolve the 

situation, including to avoid and remove the conflict or the 

circumstances that make it a possible conflict. A highly visible 

conflict of interest situation could undermine the image of UNOMS 

as an independent and neutral office. 

50. In April 2021, the Ombudsman contacted the Applicant again requesting her 
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53. Staff rule 10.2 on disciplinary measures reads as follows (emphasis added): 
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