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Introduction 

1. By application filed on 11 April 2022, the Applicant, a staff member of the 

Office of the United Nations High Commissioner for Refugees (“UNHCR”), 

contests the ineligibility to the education grant for French nationals residing in 

neighbouring France and serving in Geneva, and the decision to deny her education 

grant claim for her son for the 2020-2021 school year. 

Facts and procedural history 

2. The Applicant joined UNHCR in1994 and has been gradually promoted from 

the P-2 to the P-5 level. Following her transfer to Geneva in August 2019, she is 

currently working as Senior Adviser (P-5) for the Division of International 

Protection, on a temporary assignment in Geneva. 

3. The Applicant is a French national holding an indefinite appointment. She 

currently resides in Ferney-Voltaire, France, and her son is 
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19. Having reviewed the parties’ submissions and the evidence on record, the 
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34. In this respect, the Tribunal notes that the General Assembly clarified the 

payment of a repatriation grant to staff members living in their home country while 

stationed at duty stations located in another country via its 

resolution 49/241 (Payment of repatriation grant to staff members living in their 

home country while stationed at duty stations located in another country), adopted 

on 6 April 1995. Specifically, para. 1 of said resolution reiterates that expatriate 

benefits, including education grants, are “limited to staff who both work and reside 

in a country other than their home country”. 

35. Accordingly, staff regulation 3.2 provides in its relevant part that (emphasis 

added): 

 (a) The Secretary-General shall establish terms and 

conditions under which an education grant shall be available to a 

staff member residing and serving outside his or her recognized 

home country whose dependent child is in full-time attendance at a 

school, university or similar educational institution of a type that 

will, in the opinion of the Secretary-General, facilitate the child’s 

reassimilation in the staff member’s recognized home country[.] 

36. Staff rule 3.9, titled “Education grant”, provides in its relevant part as 

follows (emphasis added): 

Definitions 

 (a) For the purposes of the present rule: 

 … 

 (iv) “Duty station” means the country, or area within 

commuting distance notwithstanding national boundaries, where 

the staff member is serving. 

Eligibility 

 (b) Subject to conditions established by the 

Secretary-General, a staff member who holds a fixed-term or a 

continuing appointment shall be entitled to an education grant in 

respect of each child, provided that: 

 (i) The staff member is regarded as an international 

recruit under staff rule 4.5 and resides and serves at a duty station 

which is outside his or her home country; and 
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42.
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46. Indeed, as mentioned above, the purpose of staff regulation 3.2(a) and staff 

rule 3.9 is to provide financial support for the education of expatriate staff members’ 

children with a view to facilitate their reassimilation in their home country. Also, 

such differential treatment is based on objective and significant


