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Introduction 

1. On 28 June 2022, the Applicant, a former staff member of the Office of 

Internal Oversight Services (ñOIOSò) who separated from service on 30 June 2022, 

filed an application with the Tribunal contesting the ñlong-term harassment, abuse 

of authority, humiliation, and retaliation suffered during the last four years of [his] 

careerò.  

2. On 12 July 2022, the Respondent filed a motion for summary judgment 

arguing that the application is not receivable as a matter of law. He also requested, 

inter alia, to suspend the Respondentôs deadline to file a reply pending the 

Tribunalôs determination of his motion. 

3. On 17 July 2022, the Applicant filed a submission requesting the Tribunal to 
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8. Having considered the partiesô submissions on record, the Tribunal deems it 

appropriate, in accordance with art. 9 of its Rules of Procedure, to grant the 

Respondentôs motion and to dispose of the present matter by way of summary 

judgment, which has been accepted as an appropriate means to deal with issues of 

receivability (see Chahrour 2014-UNAT-406; Gehr 2013-UNAT-
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18. Having said the above, the Tribunal further notes that the Applicant failed to 

request management evaluation of the alleged contested administrative decisions as 

required by staff rule 11.2(c). In this regard, the Tribunal recalls that it may only 

review decisions that have been the subject of a timely request for management 

evaluation (see Khan 2022-UNAT-1284, para. 52), which was not the case here. 

19. Under such circumstances, the Tribunal finds that the application is not 

receivable ratione materiae. 

Conclusion 

20. In view of the foregoing, the Tribunal DECIDES to reject the application as 

not receivable. 

 

(Signed)  

Judge Alexander W. Hunter, Jr. 


