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verify her employment and academic background and specified the employment 

history to be verified.2 

6. On 30 April 2019, the RVU notified the Applicant of the contested decision.3  

7. On 25 June 2019, the former incumbent of the Position informed UNISFAôs 

Chief of Staff (ñCoSò) that he would not be returning to UNISFA from his 

secondment. On 26 June 2019, the CoS requested the Chief Human Resources 

Officer (ñCHROò) to initiate a ñrecruit from rosterò selection exercise to fill the 

Position.4 

8. On 16 July 2019, UNISFA informed the Applicant of the non-renewal of her 

temporary appointment.5 

9. The Applicant separated from the Organization on 14 October 2019.6 

10. On 23 October 2019, the Tribunal received an application challenging the 

contested decision. 

11. The Respondent filed a reply on 27 November 2019. 

12. The Applicant filed a rejoinder to the reply on 11 January 2021. 

13. The Tribunal held a case management discussion (óCMDò) on 9 February 

2021. At the CMD, the parties agreed that the application would be determined based 

on their pleadings and supporting documentation without the need for an oral hearing. 

14. The Applicant and Respondent filed closing submissions on 19 and 24 

February 2021 respectively. 

 

                                                
2 Reply, annex R/3/ 
3 Application, annex 2. 
4 Reply, annex 5. 
5 Reply, annex 6. 
6 Reply, annex 4. 
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1. The Dispute Tribunal shall be competent to hear and pass 

judgement on an application filed by an individual, as provided for in 

article 3, paragraph 1, of the present statute, against the Secretary-

General as the Chief Administrative Officer of the United Nations:  

(a) To appeal an administrative decision that is alleged to be in 

noncompliance with the terms of appointment or the contract of 

employment. The terms ñcontractò and ñterms of appointmentò 

include all pertinent regulations and rules and all relevant 

administrative issuances in force at the time of alleged non- 

compliance. 

23. For an application to be receivable, the decision being challenged must be an 

ñadministrative decisionò.7 One of the key characteristics of an administrative 

decision is that it must produce adverse legal consequences for a staff memberôs 

employment contract or terms of appointment.8 

24. It is the duty of the Applicant to show the Tribunal that the impugned decision 

has a direct adverse impact on her terms of appointment or contract of employment. 
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one contract or anotherò is not supported by any evidence. Her reasoning that ñthe 




