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8. Following the written assessment, four roster candidates, including the 

Applicant, were invited for an informal interview after receiving the passing score of 

65. The Applicant was interviewed by telephone on 10 October 2017. 

9. According to the Respondent, the Administration found that none of the four 

roster candidates was suitable for the Post, and then proceeded to review the rest of 

applications from non-rostered candidates. 

10. Thereafter, 21 additional candidates were found to meet the minimum 

requirements of the Post and were subsequently invited to the same written assessment 

on 15 March 2018. 

11. Four candidates who received the passing score of 80 were invited to a 

competency-based interview. The roster candidate who had received a score of 80 in 

the earlier written assessment was also invited to a competency-based interview. 

12. On 4 June 2018, the final transmittal memo to the Central Review 

Body (“CRB”) was submitted recommending five candidates. 

13. The CRB endorsed the recommendation on 6 July 2018, and the Head of 

Department selected one of the recommended candidates. 

14. 
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selected by the head of department/office for a subsequent job opening, without 

reference to a central review body”. 

27. With regard to assessment, sec. 7.5 of ST/AI/2010/3 provides that “[s]hortlisted 

candidates shall be assessed to determine whether they meet the technical requirements 

and competencies of the job opening. The assessment may include a competency-based 

interview and/or other appropriate evaluation mechanisms, such as, for example, 

written tests, work sample tests or assessment centres”. 

28. Section 7.6 of ST/AI/2010/3 provides that the hiring manager “shall prepare a 

reasoned and documented record of the evaluation of the proposed candidates against 

the applicable evaluation criteria to allow for review by the central review body and a 
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46. The Applicant argues, first, that, while an informal interview can be used to 

confirm the selection of a roster candidate, an informal interview cannot be used to 

eliminate a short-listed candidate from further consideration. By unlawfully 

eliminating him from further consideration, the Hiring Manager denied him full and 

fair consideration. 

47. Second, the Applicant states that it was unlawful for the Hiring Manager to 

increase the passing score for a written assessment from 65 percent to 80 percent in the 

middle of the selection exercise, which resulted in his exclusion from the 

competency-based interview. 

48. 
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Compensation for harm 

62. In addition, in the application, the Applicant sought compensation for moral 

damages in the amount of 12 months of base salary on the ground that an unlawful 

decision caused him extreme stress and mental agony. In the closing submission, he 

amended his request to seek compensation in the amount of 24 months of base salary 

for the irreparable harm caused to his career. Specifically, the Applicant argues that a 

loss of career opportunity as a result of the unlawful decision caused irreparable harm 






