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Introduction 

1. On 19 February 2018, the Applicant, a Principal Rule of Law Officer with the 

United Nations Assistance Mission in Somalia (ñUNSOMò), filed the application in 

which she detailed the contested decision in two parts.  

2. The Applicant contests firstly, that the Management Evaluation Unit deemed 

her request for management evaluation ñout of timeò. The Applicant contends that 
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Dear [staff member with Payroll and the other staff member (names 

redacted)] 

Above-named staff member [namely, the Applicant] exercised 

[SLWOP] for one year during the period 17 May 2016 through 16 

May 2017. The staff member had opted to make the SLWOP period 

contributory service for pension purposes, and had indeed commenced 

payments through 30 September 2016. My understanding is that staff 

member did not make any further payments from October 2016 

through end of the SLWOP period, 16 May 2017. Staff member is 

requesting if she can be exceptionally authorized to pay back 

post-facto her own + Organizationôs contribution for the period 1 

October 2016 through 16 May 2017. If staff memberôs request is 

approved, she would then liaise with UNHQ Payroll on how to make 

the payments. We await your review and response. 

14. By email of the same date (28 July 2017), the Payroll staff member wrote the 

Acting Chief of Payroll to seek his guidance on the Applicantôs question: 

Dear [Acting Chief of Payroll (name redacted)],  

[The Applicant] 

]
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28. As for the definition of the contested administrative decision, it is well 

established by the Appeals Tribunal that the ñstatutory burden is placed upon an 

applicant to establish that the administrative decision in issue was in non-compliance 
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37.
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July 2017 when he, inter alia, stated that ñthis is not an issue that we in Payroll have 

discretion in order to make a decision favorable to the staff memberôs request or notò. 

He further explained that ñUNJSPFôs rules are clear that contributions during the 
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44. Under Staedler, the time therefore started ñto runò from the ñoriginal 

decisionò from Payroll, which was, at the very latest, at 31 July 2017, when the 

Acting Chief of Payrollôs email of that date was sent to the Applicant by the Human 

Resources Officer. 

45. Accordingly, the contested administrative 
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submitted on 20 December 2017, it was evidently not filed within the required 60-day 

time limit.  

49. Consequently, the management evaluation request was not receivable because 

the Applicant did not file a timely request for management evaluation of the 

contested decision. 

Conclusion 

50. The application is not receivable.  

 

 

 

 

(Signed) 

 

Judge Eleanor Donaldson-Honeywell 

 

Dated this 4th day of February 2020 

 


