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Introduction 

1. The Applicant, a former staff member of the United Nations Children’s Fund 

(“UNICEF”), contests the decision not to select her for the post of Health Specialist 

with UNICEF in Islamabad (“the contested post”) advertised as “Health Specialist 

(Child Health), NOC/FT, Islamabad # 104107/PAK18006 Req. 507440 (For 

Pakistan Nationals Only)”. 

Facts and procedural history 

2. The Applicant joined the UNICEF Pakistan Country Office (“PCO”) as a 

National Professional Officer (NO-A level) in 2011. Following brief separations in 

2013 and 2014, she was appointed as a Health Officer (National Professional 

Officer, NO-B level) in 2014. 

3. In 2017, the PCO restructured its operations as part of the process for 

developing the new PCO programme for 2018-2022, which resulted in the 

identification of new key priorities in the country’s health sector. As a result of the 

restructuring exercise, several posts were abolished, including the Applicant’s, and 

new posts were created, including the contested post, a National Professional 

Officer position, NO-C level, in the PCO’s Health Section. 

4. By letter dated 5 April 2017, the Applicant was informed that the post she 

encumbered was one of the posts proposed for abolition as part of the Country 

Programme Management Plan (“CPMP”) for the PCO. 

5. In May 2017, the PCO distributed to all staff members the recruitment 

strategy for new posts following the restructuring (“recruitment strategy”). PCO 

staff members whose posts were to be abolished were encouraged to apply for new 

posts. Lateral reassignment without competitive selection was an option, and where 

this was not possible, newly-approved posts would i
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6. By letter dated 28 July 2017, the Applicant was informed that as a result of 

the abolition of her post, her appointment would not be renewed upon its expiry on 

31 December 2017. She was further informed that she would be separated from 

service unless she had been appointed to another post in the interim. 

7. Because the contested post was at a higher level than the post the Applicant 

encumbered, lateral reassignment was not possible. The contested post was 

advertised internally from 2 to 15 August 2017. The Applicant and five other 
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24. The final recommendation of the selection panel “shall be submitted to the 

appropriate [Central Review Board] for review of the selection process 
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Experience 

A minimum of 5 years of professional experience in public 

health/nutrition planning and management and/or in relevant areas 

of maternal and neonatal health care, health 

emergency/humanitarian preparedness, at the international level 

some of which preferably in a developing country is required. 

Relevant experience in health/nutrition program/project 

development and management in any UN system agency or 

organisation is an asset. 

Language 

Fluency in English is required. Knowledge of another official UN 

language or a local language is an asset. 

29. The recruitment strategy also provides the following: 

If there are [two] or more candidates who are long and short-listed 

by HR, the hiring manager, and technical chief[,] t
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33. The Applicant claims that her educational background, particularly her 

Master’s degree in Public Health, her 14 years of professional experience in 

emergency and development related issues, and her excellent performance record 

were not adequately considered. The evidence on record rather shows that the 

Applicant’s candidature was properly assessed based on the criteria in the vacancy 

announcement and that her advanced university degre





  Case No. UNDT/GVA/2018/021 

  Judgment No. UNDT/2019/176 

 

Page 10 of 10 

43. Considering the above, the Tribunal finds that the contested decision is 

lawful, and that the Applicant’s candidature received fair and adequate 

consideration. 


