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6. By letter dated 28 July 2017, the Applicant was informed that as a result of 

the abolition of her post, her appointment would no
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15. By Order No. 95 (GVA/2019) of 19 November 2019, the Tribunal transmitted 

to the Applicant a redacted version of relevant selection process documents and 

granted her leave to file comments in this regard. The Tribunal also ordered the 

parties to file closing submissions and to express their views on whether the present 

case could be decided based on the documents on record without a hearing. 

16. On 25 November 2019, the Respondent indicated that the case could be 

decided based on the documents on record. The Applicant did not express her view 

in this respect and both parties filed their respective closing submission. 

Consideration 

Receivability 

17. The Applicant, who explicitly challenged her non-selection decision, also 

asks for her “reappointment” in her application, which implicitly refers to the 

position that she encumbered and was abolished. The application lacks clarity in 

this latter respect. Considering the “reappointment” request and, particularly, the 

fact that the abolished post and the contested post are at the same level (NO-B), the 

Tribunal is of the view that in her application the Applicant also seeks to contest 

the decision to abolish the post she encumbered. 

18. The Respondent claims that the application is not receivable with respect to 

the decision to abolish the Applicant’s post, owing to the Applicant’s failure to 
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25. The final recommendation of the selection panel “shall be submitted to the 

appropriate [Central Review Board] for review of the selection process 

compliance” (sec. 6.3). In cases “where no suitable candidate can be identified in 

the course of the selection process, the selection panel should inform the selection 

focal point and provide supporting documentation” (sec. 6.5). 

26. Furthermore, in the context of the restructuring process, the Administration 

issued a recruitment strategy, which is based on its above-mentioned 

Administrative Instruction on Staff Selection. 

27. According to the recruitment strategy, the contested post (i.e., a “non-polio 

post”) was to be advertised internally for 14 calendar days to ensure priority 

consideration for staff members on abolished posts. Internal candidates were those 

candidates who were on a permanent, continuing or fixed-term appointments. 

28. The recruitment strategy provides that all candidates, whether appointed 

through regular processes or lateral reassignments without competitive selection, 

are assessed in light of the following: 

Assessment of candidates based on the qualifications, skills, 

knowledge, and experience for the type and level of the post as 

outlined in the job description. 

For internal candidates, the latest two performance appraisals and 

where necessary, written reference checks from previous/current 

supervisors. 

Due consideration given to internal candidates, particularly those on 

abolished post. Consideration also given to the organization’s 

commitment to achieving gender balance. 
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34. The Applicant claims that her educational background, particularly her 

Master’s degree in Public Health, her 14 years of professional experience in 
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b. As to the claim concerning the Applicant’s non-selection, the 

application is dismissed. 

(Signed) 

Judge Francesco Buffa 

Dated this 12th day of December 2019 

Entered in the Register on this 12th day of December 2019 

(Signed) 

René M. Vargas M., Registrar, Geneva 

 


