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they meet the requirements set out in section 1.3 and the particular
conditions governing each allowance, as set out in sections 2, 3,
4 and 5 below.
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2.1  To qualify for payment of the mobility allowance, a staff
member must have five yearsd prior consecutive service as a staff
member in the United Nations or another organization of the
common system. Service credited towards the five-year requirement
may include service as a staff member in one of the categories
eligible for payment of the allowance under section 1.2, as well as
prior service in a non-eligible category when allowed under
section 2.6.
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11. The provisions of both the former Staff Rules and the former mobility Al are
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12. Since 1 August 2014, the Applicant held successive temporary appointments
until 1 September 2015, when he was granted a fixed-term appointment.
In considering what amounts to qualifying service for the grant of mobility
allowance, both former staff rule 3.13(i) and sec. 2.4 of ST/AI/2011/6 categorically
exclude staff members holding temporary appointments from consideration.
Former staff rule 3.13(i) clearly provides that the staff member must Lol a
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13. Additionally, former staff rule 4.17 provides for re-employment and that
when a former staff member is re-employed, he or she is given a new appointment
unless he or she is reinstated as per former staff rule 4.18. It further provides that,
fiwhen a staff member is re-employed under [Staff rule 4.17,] the service shall not

be considered as continuous between the prior and new appointmentso.

14. The Applicant resigned in 2014 from his appointment in the General Service
category, which he had held since 1993, and later received successive temporary
appointments for a period of one year before being re-employed on a fixed-term
appointment on 1 September 2015. Though his employment with the Organization
was consecutive, part of the consecutive employment was marked by a type of
contract that does not amount to qualifying service for the purposes of being granted

mobility allowance.
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15. Inview of the foregoing, the Tribunal DECIDES:

The application is rejected in its entirety.

(S g“ed)
Judge Rowan Downing
Dated this 30" day of April 2018

Entered in the Register on this 30" day of April 2018

(S g“ed)
Ren® M. Vargas M., Registrar, Geneva
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